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MODEL SOLUTIONS - DISCLAIMER

INTRODUCTION

The Model Solutions are provided to students for clear understanding of relevant subject and it
helps them to prepare for their examinations in organized way.

These Model Solutions are prepared only for the guidance of students that how they should
attempt the questions. The solutions are not meant for assessment criteria in the same pattern
mentioned in the Model Solution. The purpose of Model Solution is only to guide the students in
their future studies for appearing in examination.

The students should use these Model Solutions as a study aid. These have been prepared by the
professionals on the basis of the International Standards and laws applicable at the relevant time.
These solutions will not be updated with changes in laws or Standards, subsequently. The laws,
standards and syllabus of the relevant time would be applicable. PIPFA is not supposed to
respond to individual queries from students or any other person regarding the Model Solutions.

DISCLAIMER

The Model Solutions have been developed by the professionals, based on standards, laws, rules,
regulations, theories and practices as applicable on the date of that particular examination. No
subsequent change will be applicable on the past papers solutions.

Further, PIPFA is not liable in any way for an answer being solved in some other way or
otherwise of the Model Solution nor would it carry out any correspondence in this regard.

PIPFA does not take responsibility for any deviation of views, opinion or solution suggested by
any other person or faculty or stake holders. PIPFA assumes no responsibility for the errors or
omissions in the suggested answers. Errors or omissions, if noticed, should be brought to the
notice of the Executive Director for information.

If you are not the intended recipient, you are hereby notified that any dissemination, copying,
distributing, commenting or printing of these solutions is strictly prohibited.
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Q.1. Payon 1.12.2021 Rs. 132,230

Revision of pay 1.7.2022 Rs. 196,130

Add notional increment Rs. 6,690

Add senior post allowance Rs. 1,250
Pension emoluments Rs. 204,070
Gross pension Rs. 142,849
65% pension Rs. 92,852
Increases 15+7.5+15% Rs. 39,154
Medical allowance 20% Rs. 18,570
25% of medical allow. Rs. 4,642
Total pension Rs. 155,218
Add orderly allow as spl
Additional pension Rs. 17,500
Monthly pension Rs. 172,718
Commutation Rs. 7,422,716

Total Marks 20

Q.2. Section 11 of Civil Servant Act 1973
Total Marks 10

Q.3. FR-105 & 106 DDO Hand Book 7.220

Total Marks 07

Q.4. According to Finance Division clarification dt25.4.1994 incorporated in chapter xi of Esta
a  Code, autonomous bodies will initially keep the funds in PLS account with a commercial
bank. The amount available over & above the normal disbursement requirements can be
invested in federal investment bonds/saving certificates in National Saving Centres. So the

action is correct

Q.4. Incorrect. Under rule-17 of FEBF & GI Rules 1972, his nominee is entitled to such grant
b  being the employee mentally incapacitated

Q.4. Competent authority can reduce the claim to the extent of the amount earned during the
c period of absence, if established by the enquiry committee as per Finance Division OM
F.5(17)-R-1/2000 dated 4.8.2000

Q.4. According to rule 6(1) of GPF Rules, all temporary or officiating government servants
d having 2 years continuous service shall join the fund as compulsory subscriber. So refusal is
un-justified

Q.4. As per rule-9 of Leave Rules, 1980 and clarification of Finance Division OM dt 2.7.1991,
e EOL for five years is admissible for each spell of ten years. So ground for rejection is un-
justified
Q.4. Orderly allowance will be admissible during all kinds of leave except EOL as sl 103 chapter-
f  xPay & Allowances Esta Code

Q.4. As no night stay is involved, therefore half daily allowance in addition to usual TA is
g admissible. Reference rule 2.7(h)(ii) of TA Rules Manual

Q.4.h Pay was correctly fixed as per rule8A of APT Rules 1973
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Q.4. When an employee holds substantive post and is selected for another post, he will be entitled
i to TA only for joining the new post as per SR-114

Total Marks 63
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